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Introduction

As organizations aim to become more agile, adaptive, and The report contains 17 EoR providers’ detailed profiles, Scope of this report
resilient in pursuing their objectives, Employer of Record covering the following aspects of their offerings and

(EoR) solutions offer a simple method to enter new capabilities: Geography: Global
markets while complying with local regulations. Despite e Company overview

recent recessionary headwinds, the rising demand for Industry: All

e Recent announcements/developments
e Market adoption and client portfolio mix Services: EoR

® Processes and countries supported

remote work, combined with increasingly complex labor
regulations across regions, has accelerated EoR

model adoption.

® Platf bilit [
EoR providers play a vital role in supporting global hiring atiorm capability overview

by ensuring compliance with local labor laws and
streamlining payroll and HR functions across various
jurisdictions. These providers are also investing in
advanced platforms that not only improve the employee
experience through user-friendly self-service tools and
employee benefits but also provide businesses with
data-driven insights and tailored advisory services for
better decision-making.
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Overview and abbreviated summary of key messages

This compendium provides a detailed and Some of the findings in this report, among others, are:

fact-based overview of 17 EoR providers’ Provider profiles:

offerings. Each profile highlights the provider’s Each provider profile captures the following details vis-a-vis their EoR capabilities:
recent developments, market adoption, and e Company overview, including key leaders and recent investments and developments
platform capabilities along with geographic ¢ Active deals by industry and buyer size

coverage. This report aims to help EoR e Market adoption and partnership overview

providers benchmark their capabilities against e Platform capability overview

their competitors and enable buyers to assess ¢ Key EoR clients

providers based on their tailored requirements, ¢ Key partnerships
enhancements, and industry-specific needs. Geographic coverage by provider through direct coverage and partners
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The Employer of Record (EoR) — Provider Compendium 2024 report has 17 provider profiles

Provider 1 profile (page 1 of 4)

Overview

Company mission and overview
Provider 1 provides EoR solutions through a global network of XYZ offices, X

partners across global markets. With over XYZ users of its HR services, one ¢ 1 1 ( )
EoR, provides end-to-end HR services including onboarding and offboarding, Provider 1 prOfl Ie page 2 Of 4
payroll and benefits management. The platform allows for payments to emplo) Portfolio mix

alacal currency of their choice and enables payment tracking.

Headquarter: San Francisco, California Website: www.xyz.com , 5
Market adoption and partnership overview
Key leaders Descri 4 = i As of December 2023 As of De
* XYZ, Chief Executive Officer * XYZ, Chief Financial Of ition SO Decom 207 e Provider 1 prof”e (page 3 of 4)
* XYZ, Chief Product Officer * XYZ. Managing Directol Number of active deals xvz Xz y : - ‘
« XYZ, Managing Director, North America * X¥2, Partner, Group Of NifiliaF of liént efiioyese corered W2 o Location coverage by service provider through direct coverage
Solution overview 3
Y . _— Key clients Key partners
* EoR: Provider 1's offers an intuitive HR Management System, a cloud-base oz Nz EoR) - Pr
enlire onboarding/offbcarding process, a global EoR service that helps witt
outsourcing in over XYZ countries, and compliance capabiliies to manage pRALS * XYz P . d 1 fl 4 f 4
« Payroll: provides an automated payroll platform designed to add/configure * XYz * Xvz roviaer pro e (page 0 )
commissions, and other pay components . Xyz . Xz : : :
pay compe o Location coverage by service provider through partners
* Global hiring: It provides support in sourcing, hiring, and employee assess . Xyz
employee onboarding o offboarding
« Compliance: Mitigates risks and penalties arising from non-compliant hirin
adherence to labor law mandates across diverse talent locations -
* Analytics and reparting: a business intelligence suite that analyzes HR al Europs
real-time predictive workforce metrics * Abania * Faroe Islands * Lithuania * Serbia
. Austria * Finland * Luxembourg  * Stovakia
150 * Belarus * France * Macedonia * Skovenia
* Belgum * Greece * Malta * Spain
* Bosnia and * Germany * Monaco Sweden
A . Herzegovina  * Georgia * Montenegro Switzerland
Everest Group® 70 80 . Bulgaria * Gibraitar * Norway Turkey
. N - Cyprus * Hungary * Poland UK
. Qﬁ?ﬁ'""" % * Czoch Republic * Iceland * Portugal Ukraine
* Cayman Islands * Denmark * lreland * Romania
o Chie Estonia . * Russa
Countries covered Countries covered Total countries coverec * Colombia
through direct coverage  through partnerships * Costa Rica
* Dominican Republc
* Mexico i
* Guatemala Asia Pacific
Group®
* Argentina * Honduras N . Aigeria * Gabon * Mauritania * Syrian Arab 's * Afghanistan * Maldives
* Belize * Jamaica » « Angola * Gambia * Morocco Republic . nia * Mongolia
* Bolivia * Mexico * Bahrain * Ghana * Mozambique  * Rwanda = b _* Azerbaijan * Nepal
* Brazil * Nicaragua « * Benin * Guinea-Bissau * Namibia * Tanzania .—M. Bangladesh * New Zealand
* Chie * Panama * Botswana * iran * Niger « TheStateof 7 + Bhutan « Pakistan
* Colombla * Paraguay * Burkina Faso  + lraq * Nigeria Kuwalt . Fil * Papua New
* Costa Rica * Peru * Burundi * Israol * Palestinian * The Sultanate * Guam Guinea
* Dominica * Puerto « Cameroon * Jordan Authority « India * Tajikistan
* Dominican St Kitts Island Chad * Kenya * Qatar * Togo * Japan * Taiwan
erest Group® Republic Suriname Cote D'ivoire * Lebanon * Republic of Tunisia * Kazakhstan * Thailand
* Ecuador Uruguay 9 « Democratic * Lesotho Sudan E * Kyrgyzstan « Turkmenistan
 El Salvador * Venezuela o Republicof the » Liberia + Senegal Uganda w * Malaysia « Vietnam
- * Libya * Saudi Arabia Yemen »
* Djibouti © Madagascar  * Siemaleone  * Zambia
* Egypt * Malawi * South Africa * Zimbabwe
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Everest Group is a leading research firm helping business leaders make confident decisions. We guide clients through today’s market challenges and strengthen their strategies by applying contextualized problem-solving
to their unique situations. This drives maximized operational and financial performance and transformative experiences. Our deep expertise and tenacious research focused on technology, business processes, and engineering
through the lenses of talent, sustainability, and sourcing delivers precise and action-oriented guidance. Find further details and in-depth content at www.everestgrp.com.
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Everest Group’s Terms of Use, available at www.everestgrp.com/terms-of-use/, is hereby incorporated by reference as if
fully reproduced herein. Parts of these terms are pasted below for convenience; please refer to the link above for the full
version of the Terms of Use.

Everest Group is not registered as an investment adviser or research analyst with the U.S. Securities and Exchange
Commission, the Financial Industry Regulatory Authority (FINRA), or any state or foreign securities regulatory authority.
For the avoidance of doubt, Everest Group is not providing any advice concerning securities as defined by the law or
any regulatory entity or an analysis of equity securities as defined by the law or any regulatory entity.

All Everest Group Products and/or Services are for informational purposes only and are provided “as is” without any
warranty of any kind. You understand and expressly agree that you assume the entire risk as to your use and any
reliance upon any Product or Service. Everest Group is not a legal, tax, financial, or investment advisor, and nothing
provided by Everest Group is legal, tax, financial, or investment advice. Nothing Everest Group provides is an offer to
sell or a solicitation of an offer to purchase any securities or instruments from any entity. Nothing from Everest Group
may be used or relied upon in evaluating the merits of any investment. Do not base any investment decisions, in whole
or part, on anything provided by Everest Group.

Products and/or Services represent research opinions or viewpoints, not representations or statements of fact.
Accessing, using, or receiving a grant of access to an Everest Group Product and/or Service does not constitute any
recommendation by Everest Group that recipient (1) take any action or refrain from taking any action or (2) enter into a
particular transaction. Nothing from Everest Group will be relied upon or interpreted as a promise or representation as to
past, present, or future performance of a business or a market. The information contained in any Everest Group Product
and/or Service is as of the date prepared, and Everest Group has no duty or obligation to update or revise the
information or documentation. Everest Group may have obtained information that appears in its Products and/or
Services from the parties mentioned therein, public sources, or third-party sources, including information related to
financials, estimates, and/or forecasts. Everest Group has not audited such information and assumes no responsibility
for independently verifying such information as Everest Group has relied on such information being complete and
accurate in all respects. Note, companies mentioned in Products and/or Services may be customers of Everest Group or
have interacted with Everest Group in some other way, including, without limitation, participating in Everest Group

research activities.
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