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Introduction

Scope of this report

Geography: Global

Industry: All

Services: EoR

As organizations aim to become more agile, adaptive, and 

resilient in pursuing their objectives, Employer of Record 

(EoR) solutions offer a simple method to enter new 

markets while complying with local regulations. Despite 

recent recessionary headwinds, the rising demand for 

remote work, combined with increasingly complex labor 

regulations across regions, has accelerated EoR

model adoption. 

EoR providers play a vital role in supporting global hiring 

by ensuring compliance with local labor laws and 

streamlining payroll and HR functions across various 

jurisdictions. These providers are also investing in 

advanced platforms that not only improve the employee 

experience through user-friendly self-service tools and 

employee benefits but also provide businesses with 

data-driven insights and tailored advisory services for 

better decision-making.

The report contains 17 EoR providers’ detailed profiles, 

covering the following aspects of their offerings and 

capabilities:

 Company overview

 Recent announcements/developments

 Market adoption and client portfolio mix

 Processes and countries supported

 Platform capability overview
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Overview and abbreviated summary of key messages

This compendium provides a detailed and 

fact-based overview of 17 EoR providers’ 

offerings. Each profile highlights the provider’s 

recent developments, market adoption, and 

platform capabilities along with geographic 

coverage. This report aims to help EoR

providers benchmark their capabilities against 

their competitors and enable buyers to assess 

providers based on their tailored requirements, 

enhancements, and industry-specific needs.

Some of the findings in this report, among others, are:

Provider profiles:

Each provider profile captures the following details vis-à-vis their EoR capabilities:

 Company overview, including key leaders and recent investments and developments

 Active deals by industry and buyer size 

 Market adoption and partnership overview

 Platform capability overview

 Key EoR clients

 Key partnerships 

 Geographic coverage by provider through direct coverage and partners
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The Employer of Record (EoR) – Provider Compendium 2024 report has 17 provider profiles
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