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► Digital Workplace ► Locations Insider™ ► Supply Chain Management (SCM) Services 

► Employee Experience Management (EXM) Platforms ► Marketing Services ► Sustainability Technology and Services

► Employer of Record (EOR) ► Market Vista™ ► Talent Genius™

► Engineering Research and Development ► Microsoft Azure ► Technology Skills and Talent

► Enterprise Platform Services ► Microsoft Business Application Services ► Trust and Safety

► Exponential Technologies ► Modern Application Development (MAD) ► Value and Quality Assurance (VQA) 
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Scope of this report

Assessment: Assessing skills 

intelligence platform providers available in 

the market for independent licensing; 

operational and product information as of 

Q3 2024

Coverage: Covers all industries, 

geographies, and point-based and pure-

play skills intelligence platform providers

Technology providers: Covers 22 skills 

intelligence platform providers including 

Avature, Beamery, Bryq, Cornerstone 

OnDemand, Eightfold AI, Fuel50, 

GoFIGR, iCIMS, iMocha, Lightcast, 

MapRecruit, Neobrain, Phenom, 

Prismforce, Profinda, Reejig, Seekout, 

Spotted Zebra, TalentGuard, TechWolf, 

Visier, Workhuman

Introduction

The global talent landscape is transforming. Challenges 

such as a shortage of skilled talent, the rapid emergence 

and obsolescence of skills, increased automation, and 

augmentation through generative AI are reshaping the 

workforce. Employees and candidates now seek a more 

personalized approach to talent acquisition and 

management, which impacts organizations’ abilities to 

acquire, develop, and retain talent effectively.

In this dynamic environment, traditional talent acquisition 

and management approaches are inadequate for 

addressing these emerging challenges. Traditional 

approaches are often reactive and lack the precision 

needed to navigate today’s workforce complexities. 

Organizations that fail to adapt risk falling behind, and 

struggle to fill vital roles, face skill mismatches, and 

experience increased attrition as employees seek 

employers that prioritize their professional development.

To address these challenges, skills intelligence platforms 

have emerged as a vital solution. They enable 

organizations to understand their workforce, anticipate the 

skills needs, and unlock hidden talent potential within and 

beyond organizational boundaries. These platforms also 

foster a culture of continuous learning and help match 

employees with meaningful work.

This report includes the skills intelligence profiles of 

22 platform providers, covering the following aspects 

of their skills intelligence offerings and capabilities:

⚫ Company overview and key clients

⚫ Product overview and partnerships

⚫ Recent deals and announcements

⚫ Product vision and planned enhancements

⚫ Product capabilities and offerings
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This report examines the detailed profiles of 

Skills Intelligence Platform providers and 

provides comprehensive snapshots of the 22 

major skills intelligence platform providers. Each 

profile highlights the provider’s offerings and 

technology capabilities along with the company 

and product overview, key clients, partnerships, 

planned product enhancements, and recent 

deals and announcements.

Overview and abbreviated summary of key messages

Some of the findings in this report, among others, are:

Definition and scope

 This section outlines the criteria used to identify skills intelligence platform providers

 This assessment includes both pure-play skills intelligence platforms as well as technology providers with skills 

intelligence module

Skills intelligence platform provider profile

 Skills intelligence platforms overview – Includes company overview, product overview, key leaders, product vision and 

planned enhancements, recent deals and announcements, key clients, and other key partnerships.

 Skills intelligence platforms capabilities and offerings – Includes detailed capabilities and offerings of the skills 

intelligence platforms within the sub-dimensions of skills ontology, talent acquisition, talent management, and additional 

supporting functionalities
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The study provides detailed view of providers’ skills intelligence offerings and capabilities | 

snapshots to illustrate the depth of report
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Multi-country Payroll (MCP) Solutions PEAK Matrix® Assessment 2024 Q3 2024

Multi-Process Human Resources Outsourcing (MPHRO) Services PEAK Matrix® Assessment 2024 Q3 2024
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Skills Intelligence Platforms – Provider Compendium 2024 September 2024

Webinar Deck: Evaluating Brand Perception Data to Improve EVP and Talent Attraction Q3 2024
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