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Introduction

The global talent landscape is transforming. Challenges
such as a shortage of skilled talent, the rapid emergence
and obsolescence of skills, increased automation, and
augmentation through generative Al are reshaping the
workforce. Employees and candidates now seek a more
personalized approach to talent acquisition and
management, which impacts organizations’ abilities to
acquire, develop, and retain talent effectively.

In this dynamic environment, traditional talent acquisition
and management approaches are inadequate for
addressing these emerging challenges. Traditional
approaches are often reactive and lack the precision
needed to navigate today’s workforce complexities.
Organizations that fail to adapt risk falling behind, and
struggle to fill vital roles, face skill mismatches, and
experience increased attrition as employees seek
employers that prioritize their professional development.
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To address these challenges, skills intelligence platforms
have emerged as a vital solution. They enable
organizations to understand their workforce, anticipate the
skills needs, and unlock hidden talent potential within and
beyond organizational boundaries. These platforms also
foster a culture of continuous learning and help match
employees with meaningful work.

This report includes the skills intelligence profiles of
22 platform providers, covering the following aspects
of their skills intelligence offerings and capabilities:

e Company overview and key clients

e Product overview and partnerships

e Recent deals and announcements

e Product vision and planned enhancements
e Product capabilities and offerings

Scope of this report

Assessment: Assessing skills
intelligence platform providers available in
the market for independent licensing;
operational and product information as of
Q3 2024

Coverage: Covers all industries,
geographies, and point-based and pure-
play skills intelligence platform providers

Technology providers: Covers 22 skills
intelligence platform providers including
Avature, Beamery, Bryq, Cornerstone
OnDemand, Eightfold Al, Fuel50,
GoFIGR, iCIMS, iMocha, Lightcast,
MapRecruit, Neobrain, Phenom,
Prismforce, Profinda, Reejig, Seekout,
Spotted Zebra, TalentGuard, TechWolf,
Visier, Workhuman
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Overview and abbreviated summary of key messages

This report examines the detailed profiles of Some of the findings in this report, among others, are:

Skills Intelligence Platform providers and Definition and scope

provides comprehensive snapshots of the 22 e This section outlines the criteria used to identify skills intelligence platform providers

major skills intelligence platform providers. Each ¢ This assessment includes both pure-play skills intelligence platforms as well as technology providers with skills
profile highlights the provider’s offerings and intelligence module

technology capabilities along with the company Skills intelligence platform provider profile

and product overview, key clients, partnerships, e Skills intelligence platforms overview — Includes company overview, product overview, key leaders, product vision and
planned product enhancements, and recent planned enhancements, recent deals and announcements, key clients, and other key partnerships.

deals and announcements. e Skills intelligence platforms capabilities and offerings — Includes detailed capabilities and offerings of the skills

intelligence platforms within the sub-dimensions of skills ontology, talent acquisition, talent management, and additional
supporting functionalities
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The study provides detailed view of providers’ skills intelligence offerings and capabilities |
snapshots to illustrate the depth of report

Provider 1 profile (page 1 of 3)

Overview

NOT EXHAUSTIVE
Company overview Regant deals and announcamants
Provider 1 Is a skis intelligence company headquarterad in the XYZ, founded in 20XX. Witn lts expertise in

skt intelligence, i can enabée organizations to maka stratagic business decisians regarding an organizatian's i
t8lent soquisition and talent managemant processes *1 kil Inteliger Provid ndium 2024 | 2
Headquarters: XYZ Websie: wenw 0z com 1
Key . .
Kay loacers = Provider 1 profile (page 2 of 3)
: :E .3 Product capability and offerings
- Kz ot
Product averview .
X¥Z is an Al-pased skils inslligance platiorm offering talent and talent It . Skils ontology
focuses on improving end. and anabling 10 attract, upakil, and ") Key areas Capabllity prietary Detalls
engage their worklorce Siills taxonomy Avilsble Both Provider 1 levaragas its proprietary skills antology 1 Skils Intaligencs Platforms - Provide ol
Praduct vision and planned enhancaments terminolagies in multiple languages
* 2025: XYZ skills adjacency and  Awailable Propristary Provider 1 identifies the similarity batwaen skills s Provider 1 prof“e (page 3 Of 3)
+ 20241 X¥Z ratationships b ; o
roduct capability and offerings
Skils data management Notavalable  NA NA P Y g
Talent management
Talent acquisition Key areas Capabillty prietary Detalls
Key areas Capability Proprietary/Parinership Detalls Internal mobility Available Partnership Provider 1 matches employees with open vacancies available within the arganization
Recruiment Aoeieba Proprietary Prowhder1 proaktsa cendidsis reanmmencslions o) Leaming and Avaleble Partnership Provider 1 provides leaming to based on their skills, and job requirsments
skills-basad job dascriptions and buld talsnt pipalin covelop
CGandidate assessments Notavalable  NA NA
Employes Available p Provider 1 offers skills assessments based on employees’ skills to validate and track their strengths, development areas, and provide guidance
Peer insights and Available Propristary It provides market intelligence in order to provide uf based on the assessment resulls
market Il‘ENgEnDE peers to outgrow their competition Performanca Mot Avallable MA NA
management

Additional supportfunctionality

Key areas Capabllity  Preprietary/Partnership Detalls
- Siills analytics Mot Avallable  NA NA
et Growg! and Insights
APlbased integration  Avalleble Propristary Provider 1 enables API intagration with ather salutions in the client's technology stack as well as third-party platforms Such as ATS and LMS/LXP
suppart platforms
Workforee planning Avalleble Bath Provider 1 offers detalled insights into an arganization's skills supply and demand. highlighting skills gaps. comparing them against market frends,
and forecasting and analyzing future skill raquirements
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Research calendar
Contingent Staffing

Published Current release Planned

Reports title Release date
Internal Talent Mobility January 2024
Avionté Acquires SimpleVMS: Forging an End-to-End Integrated Platform for Contingent Talent Acquisition and Management January 2024
Talent Demand Trends | India IT Services — H2 2023 February 2024
Steering into the Wind: Future-proofing Your Talent Strategy for the BFSI Industry March 2024
Technology Talent Playbook for IT Service Providers — Key Game Changers to Drive Next-generation |IT Talent Readiness March 2024
Introduction to the Skills Intelligence Technology Landscape April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Management April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Acquisition May 2024
Staffing Software Spotlight: Exploring the Predominant Staffing Applicant Tracking Software (ATS) Providers July 2024
US Contingent Talent and Strategic Solutions PEAK Matrix® Assessment 2024 — IT, Engineering, Business and Professionals July 2024
US Contingent Talent and Strategic Solutions PEAK Matrix® Assessment 2024 — Industrial September 2024
Skills Intelligence Platforms — Provider Compendium 2024 September 2024
UK Contingent Talent and Strategic Solutions PEAK Matrix® Assessment 2024 Q3 2024
Workforce as a Service: Emergence of Online Staffing Platforms Q4 2024
Contingent Staffing State of the Market 2024 Q4 2024
Talent Providers to Strategic Partners: Redefining the Role of Contingent Staffing Providers Q4 2024

Note: Click to see a list of all of our published Contingent Staffing reports
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Research calendar
Contingent Workforce Management

Published Current release Planned

Reports title Release date
Contingent Workforce Management (CWM) and Vendor Management System (VMS) State of the Market 2023 — Adapting to the Ever-evolving Economic and Business Environment January 2024
Avionté Acquires SimpleVMS: Forging an End-to-end Integrated Platform for Contingent Talent Acquisition and Management January 2024
Steering into the Wind: Future-proofing Your Talent Strategy for the BFSI Industry March 2024
Introduction to the Skills Intelligence Technology Landscape April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Management April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Acquisition May 2024
Vendor Management Systems (VMS) PEAK Matrix® Assessment 2024 May 2024
Steering into the Wind: Future-proofing Your Talent Strategy for the IT and Tech Industry May 2024
Steering into the Wind: Future-proofing Your Talent Strategy for the Life Sciences Industry July 2024
Vendor Management Systems (VMS) — Provider Compendium 2024 July 2024
Steering into the Wind: Future-proofing Your Talent Strategy for the Energy and Utility Industry August 2024
Contingent Workforce Management (CWM) / Managed Service Provider (MSP) and Services Procurement / Statement of Work (SOW) PEAK Matrix® Assessments 2024 September 2024
Skills Intelligence Platforms — Provider Compendium 2024 September 2024
Contingent Workforce Management and Statement of Work Service Provider — Provider Compendium 2024 Q3 2024
Contingent Workforce Management (CWM) and Vendor Management System (VMS) State of the Market 2024 Q3 2024
Freelancer Management System (FMS) PEAK Matrix Report 2024 Q4 2024

Note: Click to see a list of all of our published Contingent Workforce Management reports
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Research calendar
Human Resources

Reports title

Published Current release Planned

Release date

Nine Employee Experience Solutions Enterprises Need — Is Surviving the Recession Enough?
Candidate Relationship Management (CRM) Platforms PEAK Matrix® Assessment 2023
Internal Talent Mobility

Digital Adoption Platforms (DAP) State of the Market 2023 — Update

Evolving with Al - the Rise of Next-Generation Digital Adoption Platforms (DAPs)
Reaping the Benefits of Unified Pay Solutions

People Analytics Platforms PEAK Matrix® Assessment 2024

Introduction to the Skills Intelligence Technology Landscape

The Skills Intelligence Technology Landscape: Focus on Talent Management

The Skills Intelligence Technology Landscape: Focus on Talent Acquisition

People Analytics Platforms — Provider Compendium 2024

Digital Adoption Platforms (DAP) PEAK Matrix® Assessment 2024

Skills Intelligence Platforms — Provider Compendium 2024

Employer of Record (EOR) Solutions PEAK Matrix® Assessment 2024

Multi-country Payroll (MCP) Solutions PEAK Matrix® Assessment 2024

Multi-Process Human Resources Outsourcing (MPHRO) Services PEAK Matrix® Assessment 2024

Note: Click to see a list of all of our published Human Resources reports
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March 2023
May 2023
January 2024
December 2023
March 2024
April 2024

April 2024

April 2024

May 2024

May 2024

June 2024
September 2024
September 2024
Q3 2024

Q3 2024

Q3 2024
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Research calendar
IT Talent Excellence

Published Current release Planned

Reports title Release date
Webinar Deck: The 2023 Top Employers for Tech Talent: Insights to Create a Powerful Employer Value Proposition July 2023
Top Employers for Tech Talent™ in India, the US, and the UK — 2023 July 2023
How GBS Organizations Build Differentiated Employer Brand Perception August 2023
Talent Demand Trends | India IT Services — H2 2023 February 2024
GBS Executive Insights: Key Issues for 2024 February 2024
Introduction to the Skills Intelligence Technology Landscape April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Management April 2024
The Skills Intelligence Technology Landscape: Focus on Talent Acquisition May 2024
Top GBS Employers™ in India, the Philippines, and Poland — 2024 July 2024
Top Employers for Tech Talent™ in India, the US, and the UK — 2024 July 2024
Skills Intelligence Platforms — Provider Compendium 2024 September 2024
Webinar Deck: Evaluating Brand Perception Data to Improve EVP and Talent Attraction Q3 2024
How Organizations Build Differentiated Employer Brand Perception Q3 2024
Improving the Robustness of the Talent Acquisition Supply Chain Q3 2024
Generative Al in GBS Talent Management Q4 2024

Note: Click to see a list of all of our published IT Talent Excellence reports
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Research calendar
Recruitment

Reports title

Published Current release Planned

Release date

Candidate Relationship Management (CRM) Platforms PEAK Matrix® Assessment 2023
Recruitment Process Outsourcing (RPO) Services PEAK Matrix® Assessment 2023
Maneuvering through Talent Challenges in Manufacturing

Maneuvering through Talent Challenges in Healthcare

Maneuvering through Talent Challenges in Consumer Brands and Retail
Maneuvering through Talent Challenges in Life Sciences

Recruitment Process Outsourcing (RPO) Services — Provider Compendium 2023
Smart Trends Moving Talent and Business Forward

Introduction to the Skills Intelligence Technology Landscape

The Skills Intelligence Technology Landscape: Focus on Talent Acquisition

The Skills Intelligence Technology Landscape: Focus on Talent Management

Recruitment Process Outsourcing (RPO) PEAK Matrix® Assessment 2024 — Globall

Recruitment Process Outsourcing (RPO) Services PEAK Matrix® Assessment 2024 — North America, EMEA, and Asia Pacific

Skills Intelligence Platforms — Provider Compendium 2024

Recruitment State of the Market 2024

Candidate Engagement and Experience Platforms (CEEP) PEAK Matrix® Assessment 2024

Note: Click to see a list of all of our published Recruitment reports
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May 2023

May 2023

June 2023
June 2023
June 2023
June 2023
August 2023
November 2023
April 2024

May 2024

May 2024

May 2024
August 2024
September 2024
Q3 2024

Q3 2024
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Everest Group is a leading research firm helping business leaders make confident decisions. We guide clients through today’s market challenges and strengthen their strategies by applying contextualized problem-solving
to their unique situations. This drives maximized operational and financial performance and transformative experiences. Our deep expertise and tenacious research focused on technology, business processes, and engineering
through the lenses of talent, sustainability, and sourcing delivers precise and action-oriented guidance. Find further details and in-depth content at www.everestgrp.com.

Notice and disclaimers

Important information. Please review this notice carefully and in its entirety. Through your access, you agree to Everest Group’s terms of use.

Everest Group’s Terms of Use, available at www.everestgrp.com/terms-of-use/, is hereby incorporated by reference as if
fully reproduced herein. Parts of these terms are pasted below for convenience; please refer to the link above for the full
version of the Terms of Use.

Everest Group is not registered as an investment adviser or research analyst with the U.S. Securities and Exchange
Commission, the Financial Industry Regulatory Authority (FINRA), or any state or foreign securities regulatory authority.
For the avoidance of doubt, Everest Group is not providing any advice concerning securities as defined by the law or
any regulatory entity or an analysis of equity securities as defined by the law or any regulatory entity.

All Everest Group Products and/or Services are for informational purposes only and are provided “as is” without any
warranty of any kind. You understand and expressly agree that you assume the entire risk as to your use and any
reliance upon any Product or Service. Everest Group is not a legal, tax, financial, or investment advisor, and nothing
provided by Everest Group is legal, tax, financial, or investment advice. Nothing Everest Group provides is an offer to
sell or a solicitation of an offer to purchase any securities or instruments from any entity. Nothing from Everest Group
may be used or relied upon in evaluating the merits of any investment. Do not base any investment decisions, in whole
or part, on anything provided by Everest Group.

Products and/or Services represent research opinions or viewpoints, not representations or statements of fact.
Accessing, using, or receiving a grant of access to an Everest Group Product and/or Service does not constitute any
recommendation by Everest Group that recipient (1) take any action or refrain from taking any action or (2) enter into a
particular transaction. Nothing from Everest Group will be relied upon or interpreted as a promise or representation as to
past, present, or future performance of a business or a market. The information contained in any Everest Group Product
and/or Service is as of the date prepared, and Everest Group has no duty or obligation to update or revise the
information or documentation. Everest Group may have obtained information that appears in its Products and/or
Services from the parties mentioned therein, public sources, or third-party sources, including information related to
financials, estimates, and/or forecasts. Everest Group has not audited such information and assumes no responsibility
for independently verifying such information as Everest Group has relied on such information being complete and
accurate in all respects. Note, companies mentioned in Products and/or Services may be customers of Everest Group or
have interacted with Everest Group in some other way, including, without limitation, participating in Everest Group

research activities.
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