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Additional HRO research recommendations

The following documents are recommended for additional insight into the topic covered in this report. The recommended documents 
provide either additional details on the topic or complementary content that may be of interest:

1. Multi-Country Payroll Outsourcing (MCPO) – Service Provider Landscape with PEAK Matrix™ Assessment 2018 
(EGR-2018-24-R-2790); 2018. This report examines the dynamics of the Multi-Country Payroll Outsourcing (MCPO) service provider 
landscape. It provides a deep-dive analysis of how the service providers shape up in terms of their market impact and vision & capability. 
Based on the comprehensive Everest Group PEAK Matrix, 15 MCPO service providers are segmented into Leaders, Major Contenders, and 
Aspirants. Additionally, it provides insights into the strengths and areas of improvements of each service provider.

2. SuccessFactors-Based Human Resources Business Process Services (HR BPS) – Service Provider Landscape with 
Services PEAK Matrix™ Assessment 2018 (EGR-2018-24-R-2675); 2018. This research provides comprehensive coverage of the 2017 
SuccessFactors-based HR BPS market and analyzes it across various dimensions such as market overview, buyer adoption trends, solution 
trends, and service provider landscape. Based on the comprehensive Everest Group PEAK Matrix assessment, in this report 11 service 
providers are segmented into Leaders, Major Contenders, and Aspirants. Additionally, this report also contains Everest Group’s remarks on 
each of the 11 service providers’ strengths and areas of improvement.

3. Heath and Welfare (H&W) Benefits Administration Outsourcing Market Report 2018 - Unlocking Value Through Improved Employee 
Experience (EGR-2018-24-R-2719); 2018. Health and Welfare Benefits Administration Outsourcing (H&W BAO) is one of the most 
compliance-driven markets in the HRO space. This research report provides a comprehensive coverage of the 2017 H&W BAO market and 
analyzes it across various dimensions such as market overview, buyer adoption trends, solution & transaction trends, and 
service provider landscape.

Website: www.everestgrp.com | Phone: +1-214-451-3000 | Email: info@everestgrp.com

For more information on this and other research published by Everest Group, please contact us:

Anil Vijayan, Practice Director: anil.vijayan@everestgrp.com

Amitesh Rawat, Senior Analyst: amitesh.rawat@everestgrp.com

Priyanka Mitra, Senior Analyst: priyanka.mitra@everestgrp.com
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integration of deep sourcing knowledge, problem-solving skills and original research. 
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